
 
 

 That my door is always open for 
people to come and chat to me 

 
 That when I feel something is not 

right, or not good enough – I do 
something about it. 

 

 That I like trying out new ideas - 
especially if it means we can find 
a better way to do something 

 
 That I’m good at reading issues 

and situations quickly and I’m 
decisive about taking action 

Nicholas’s One Page Profile 

What is important to me at work How best to support me at work 

 

 

 Come to me with ideas and solutions, not just 
issues and problems. 
 

 I like to speak my mind and give my honest 
opinion, so expect that when you bring things 
to me. 

 
 I like people to be frank and direct as this 

makes it much easier for me understand 
issues and work with you on them.  

 
 I like to be able to sound things out with 

people when I’m developing my thinking on 
an issue, so I’m always very happy if people 
want to do the same with me. 
 

 I set high standards for myself around being 
reliable and trustworthy.  This means meeting 
deadlines, being punctual, doing things well 
and being open and honest with people.  If 
you don’t see me doing this…let me know as I 
would appreciate the feedback.   
 
 
 
 

 

 

 Holding high expectations of myself and others 
by setting high standards for the support that 
we provide to people and their families.  
 

 Hearing directly from people, their families, 
from staff and managers – about what’s really 
working and not working for them. 
 

 Developing great managers who motivate and 
inspire their teams and go that extra mile. 
 

 Doing our best to always get things right for 
people and get things done in the right way.  But 
if things do go wrong, then we are honest and 
up front about this and learn from it. 
 

 Being connected to people and new ideas and 
different organisations so that I am always 
learning and being stretched.   
 

 I love hearing stories about what people are 
doing so always happy to take 10 and listen! 
 
 
 

What people like and admire 
about me 


